
 

 

 

 
 

Karnataka Bank is among India’s leading private banks with pan-India footprint. On its centenary 
year, the bank offers exciting opportunities for dynamic individuals to join its highly competent 
workforce. 

Applications are invited for the post of “ Data Engineer” at MIS Department , TDH at Bengaluru 

Mangaluru 
27-06-2024 

A. Details of Positions / Vacancies / Selection Process 

Post 
Grade / 

Scale 
Vacancy 

Max Age as on    
01-06-2024 

Place of 
Posting 

Data Engineer Scale I 11 30 years Bengaluru 

 
B. ELIGIBILITY CRITERIA (Educational Qualifications / Post Qualification Experience / Skills 
 

Post Educational Qualifications / Certifications Post Qualification Experience 

Data Engineer 
Graduate in BE/BTech/B.Sc. in Computer 
Science, BCA, MCA MTech 

Min 2 years’ experience in in Oracle 
SQL, MS-SQL 

 
C. JOB DESCRIPTION (JD) & KRAS 

The illustrative Job responsibilities & KRAs of both the positions are furnished in the Annexure. The additional roles / 
responsibilities may also be assigned by the Bank, from time to time. 

D. PAY SCALE  
 

Scale I 

Basic Pay (Applicable to Scale I Cadre 
 Officers) is Rs 48,480 in the pay scale of Rs 48,480 – 
2,000/7 – Rs 62,480 – 2,340/2- Rs 67,160-2,680/7 – Rs 
85,920.   
 

The Officer will be eligible for DA, HRA / Bank 
quarters in lieu of HRA, Conveyance Allowances 
and other allowances & perquisites as per the 
rules in force from time to time 

 
E. PROBATIONARY PERIOD 

The selected officers will be on probation for a period of one year and on satisfactory completion of the probationary period, 
will be confirmed, subject to rules and regulations of the Bank. 
 

F. HOW TO APPLY 
 

The eligible candidates should submit their detailed Curriculum Vitae (CV)/Resume* to recruitment@ktkbank.com on or 

before 26-07-2024. CV/Resume should be sent through mail only. CV/resume received after the due date will not be 
considered. 

*CV/resume should contain all the relevant details such as date of birth (with age), marital status, qualification/s, experience (with job 
profile), training programmes attended, personal skills, current/ expected CTC, etc.) alongwith recent color photo of the candidate. 

 

G. SELECTION PROCESS 

Candidates will be shortlisted based on the eligibility criteria and will be called for the interview. The candidates will have 
to appear for the interview at Bengaluru or any other place as decided by the Bank. 
 
The selection will be through interview and interaction on the basis of eligibility, experience and performance (subject to 
duly fulfilling the prescribed eligibility criteria) and satisfactory completion of background verification of the candidate.  

GENERAL INSTRUCTIONS 
▪ In case of selected candidate, all the requisite documents fulfilling the eligibility criteria will be scrutinized against the original 

documents. Hence, the candidates should ensure that they fulfill the prescribed eligibility criteria. In case it is detected at any stage of 
recruitment that the candidate does not fulfill the eligibility norms and/or that he/she has furnished any incorrect/false 
information/document or has suppressed any material fact(s), his/her candidature will automatically stands cancelled. If any of the 
above shortcoming(s) is/are detected even after recruitment, his/her contract is liable to be terminated without any notice. 

▪ CV/Resume received without required information or not meeting any of the eligibility criteria will be rejected outright without 
assigning any reason thereof. 

▪ Mere submission of CV/Resume against this notification and apparently fulfilling the eligibility criteria would not bestow on him/her 
right to be called for interview. 

▪ The Bank will not be responsible if the candidate is not able to send the CV/Resume within the stipulated date through mail on account 
of any reason whatsoever.  

▪ The Bank reserves the right to alter, modify or change the eligibility criteria and /or any of the other terms and conditions mentioned in 
this notification. Further, the Bank reserves the right to accept or reject any application without assigning any reason whatsoever and 
Bank’s decision in the matter of eligibility, conduct of interview and selection would be final. No correspondence in this regard will be 
entertained by the Bank. 

Any resultant dispute arising out of this notification shall be subject to sole jurisdiction of the Courts situated in Mangaluru. 
 

Chief Human Resources Officer 
                                                                                                                                                                                          HR & IR Department 

Regd. & Head Office, Mahaveera Circle, Kankanady, Mangaluru-575 002  
CIN : L85110KA1924PLC001128                Telephone : 0824-2228222               Website : www.karnatakabank.com 

Important: Last date for Application is 26.07.2024 



 

                                                                                                        Annexure 

Experience /Knowledge/Skill Job Profile/ Responsibilities 

1. Hands on experience in PowerBI for Data 

Visualization 

2. Work experience on any ETL Tools 

3. Domain Knowledge of banking environment, IT, 

MIS activities is preferable 

4. Familiarity with DBT for transforming data in the 

data warehouse. 

5. Python scripting knowledge is an added advantage 

6. Experience with data visualization tools. 

7. Experience with cloud-based data storage and 

processing solutions 

8. Knowledge of machine learning concepts and tools 

 

 
 
 
 
 
 
 

➢ Coordinate with Business Analysts/stakeholders to 

develop business requirements and specification 

documents. 

➢ Develop complex optimized queries to extract data 

for management reporting. 

➢ Perform performance tuning, troubleshooting, and 

automation. 

➢ Build and maintain data marts /repositories. 

➢ Develop and manage ETL processes to collect 

data from various sources and move it between 

environments. 

➢ Create data pipelines to automate, schedule, and 

scale data tasks. 

➢ Design and maintain database architecture. 

➢ Ensure data models support reporting needs and 

data visualization. 

➢ Clean and validate data to improve quality. 

➢ Implement data validation methods and analysis 

tools. 

➢ Use Power BI to create interactive dashboards and 

reports. 

➢ Transform raw data into meaningful insights for 

business decisions using PowerBI. 

➢ Using SQL for querying databases. 

➢ PostgreSQL for data management. 

➢ Work closely with stakeholders to understand 

requirements and address technical issues. 


